CITY MANAGER AGREEMENT

THIS AGREEMENT is made and entered into this 5™ day of June, 2007, in the City of Glendora,
County of Los Angeles, State of California by and between the City Council of the City of
Glendora, acting as the legally constituted governing body of the City of Glendora, the Glendora
Community Redevelopment Agency and the Glendora Public Financing Authority, hereinafter
referred to collectively as "CITY" and Christopher J. Jeffers, an individual, hereinafter referred to
as “EMPLOYEE", both of whom understand and agree as follows:

RECITALS

WHEREAS, CITY desires to employ the full-time service of EMPLOYEE as City Manager of CITY
as provided by Glendora Municipal Code Section 2.08; and

WHEREAS, EMPLOYEE desires to accept full-time employment as City Manager of CITY; and

WHEREAS, it is the desire of both CITY and EMPLOYEE to establish certain wages, hours and
other terms and conditions of employment for EMPLOYEE during the term of this Agreement;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
hereto agree as follows:

Section 1. Duties

CITY hereby employs and appoints EMPLOYEE as City Manager of CITY pursuant to Title 2,
Chapter 8 and Chapter 9 of the Glendora Municipal Code to perform the functions and duties
specified therein and to perform such other legally permissible and proper duties and functions as
City Council of CITY may, from time to time, assign.

Section 2. Term

A. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the
City Council of CITY to terminate the services of EMPLOYEE at any time subject only to
the provisions set forth in Section 3, paragraphs, A and B, of this Agreement.
EMPLOYEE holds his employment with CITY at the pleasure of the City Council of the
City of Glendora. Thus, CITY may terminate EMPLOYEE at any time, with or without
good cause, for any reason which does not violate a public policy of the State of
California. Except as set forth herein, EMPLOYEE is excluded from City's personnel
system and holds no property rights in his employment.

B. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of
EMPLOYEE to resign at any time from his position with CITY, subject only to the
provisions set forth in Section 3, paragraph C, of this Agreement.

C. EMPLOYEE agrees to commence full-time employment with CITY on July 16, 2007, and
continue said full time employment record for three (3) years until July 15, 2010, unless
termination of this Agreement is effected as provided herein. The term “full-time
employment” shall not be construed to include incidental teaching, writing or consulting
performed by EMPLOYEE during EMPLOYEE'S time off.

D. In the event written notice is not given by either party to this Agreement to the other party
ninety (90) days prior to the termination date as hereinabove provided, this Agreement



shall be automatically extended on the same terms and conditions as herein provided, or
upon such modified or additional terms and conditions as may, from time to time, be
mutually agreed upon by CITY and EMPLOYEE, all for additional periods of three years.

This Agreement shall continue thereafter for additional three (3) year periods unless

written notice of cancellation is given by either CITY or EMPLOYEE at least ninety (90)
days prior to the termination date of this Agreement.

Section 3. Termination and Severance Benefits

A. In the event EMPLOYEE is terminated by City Council of CITY before expiration of the
aforesaid term of employment and any extensions thereof and during such time as
EMPLOYEE is willing and able to perform the duties of City Manager, then in any of
those events, CITY agrees to continue to pay EMPLOYEE salary and benefits as a
severance benefit for a period of twelve (12) months beyond the effective date of
termination. In the event EMPLOYEE is terminated for good cause, CITY shall have no
obligation to pay the severance benefits designated in this paragraph.

B. EMPLOYEE shall have the right to voluntarily resign his position with CITY upon
EMPLOYEE giving 30 days written notice in advance, in which event CITY shall have no
obligation to pay severance benefits.

Section 4. Salary

A. CITY agrees to pay EMPLOYEE a base salary of sixteen thousand two hundred fifty
dollars ($16,250) per month ( for services rendered as City Manager of CITY, such
payment to be made in installments at the same time as other employees of CITY are
paid. EMPLOYEE shall pay EMPLOYEE's contribution to FICA, MediCare, and SDI.

CITY agrees to grant EMPLOYEE an annual increase in base salary commencing July
16, 2008. The effective date of the annual increase shall be the first available payroll
period after the Adjustment Date. Such annual increases shall be determined in the
following manner:;

(1) Base salary shall be adjusted as of July 16, 2008, and as of July 16 of each
calendar year thereafter throughout the term of this Agreement and any extensions of
such term (July 16 of each year beginning in 2008 being the first “Adjustment Date").
Such adjustments may result in the base salary being increased but not decreased; and
in no event shall the base salary for any given year be lower than the base salary in
effect for the preceding year. In no event shall the base salary for any given year be
greater than three and one half percent (3.5%) of the base salary in effect for the
preceding year. Subject to the foregoing, including the 3.5% annual cap, EMPLOYEE's
annual base salary adjustments shall be made as follows:

(a) The basis for computing each such adjustment (the “Base Index”)
shall be the Consumer Price Index (base year 1982-1984 =100) - All Urban Consumers,
All Items -Los Angeles, Anaheim, Riverside (the “Index") published by the United States
Department of Labor, Bureau of Labor Statistics most recently published prior to the prior
Adjustment Date (or most recently prior to July 16, 2008 in the case of the first
Adjustment Date).

(b) Base salary payable commencing on each Adjustment Date until the
next Adjustment Date shall be an amount determined by multiplying the base salary
immediately prior to the current Adjustment Date by the most recently published index



preceding the current Adjustment Date (the “Current Index") and dividing the product
thereof by the Base Index.

(c) If the index is revised so that the base reference index for a Current
Index differs from the base reference index for the appropriate Base Index, the Base
Index shall be converted to the new base reference Index in accordance with the
conversion table published by the United States Department of Labor, Bureau of Labor
Statistics. 1f the index is discontinued or changed in such a way that it is impossible to
obtain a continuous measurement of price changes from a prior Adjustment Date to the
Adjustment Date in question, the Index shall be replaced by such other governmental
index or competition as would provide substantially the same result as would have been
obtained if the Index had not been discontinued or changed.

Section 5. Hours of Work

A. EMPLOYEE shall devote not less than forty (40) hours per week to his duties as City
Manager.

B. EMPLOYEE shall not spend more than ten (10) hours per week in teaching, writing,
consulting or other non-city connected business without the express prior approval of City
Council of CITY.

Section 6. _Automobile and Automobile Insurance

CITY recognizes that EMPLOYEE'S duties as City manager of CITY may require
extensive use of an automobile in the normai use of conducting CITY'S business. CITY
therefore agrees to providle EMPLOYEE with an automobile allowance in the sum of six
hundred dollars ($600) per month for EMPLOYEE to use EMPLOYEE's automobile,
inclusive of expenses incurred by EMPLOYEE for gas, insurance, maintenance, repair
and other automobile costs, for use in conducting the business of CITY and its
Redevelopment Agency during the term of this Agreement. EMPLOYEE shall be
responsible for maintaining and paying for liability insurance as required by state law and
for all operating, maintenance and repair costs of EMPLOYEE's automobile.

Section 7. _Cellular Telephone

CITY agrees to provide EMPLOYEE a cellular telephone for EMPLOYEE's use in
conducting CITY'S business and to pay all of the cellular telephone bills during the term
of this Agreement.

Section 8. Dues and Subscriptions

A. CITY agrees to budget and to pay the professional dues and subscriptions necessary for
EMPLOYEE'S participation in national, regional, state and local associations and
organizations necessary for his continued professional growth and advancement and for
the good of the CITY.

B. Community participation is a necessary part of EMPLOYEE'S duties and as such, CITY

shall pay all necessary dues, fees and expenses for EMPLOYEE to belong to one local
civic service club to be selected by EMPLOYEE.

Section 9. Professional Development




CITY hereby agrees to budget and to pay the travel and subsistence expenses of
EMPLOYEE for educational courses, institutes and seminars that are necessary for
EMPLOYEE'S professional development and for the good of CITY and for official travel,
meetings, and occasions sufficient to continue the professional development of
EMPLOYEE and to adequately pursue necessary official and other functions on behalf of
CITY.

Such events include, but are not limited to, the annual conference of the International City
Management Association (ICMA), the annual conferences of the League of California
Cities and such other national, regional, state and local govemmental groups and
committees of which EMPLOYEE serves as a member.

Section 10. Vacation, Sick Leave, Administrative Leave

A. Vacation. EMPLOYEE shall be credited with an initial vacation balance of twenty (20)
days, and shall thereafter accrue vacation hours at the rate of twenty (20) days per year.
EMPLOYEE may carry over from year to year accrued vacation hours to a maximum of
ten (10) vacation days per year.

B. Sick Leave. EMPLOYEE shall be credited with an initial balance of twelve (12) days and
shall thereafter accrue sick leave hours at the rate of twelve (12) days per year. The CITY
contracts with CalPers for the credit for unused sick leave option. Any amount of sick
leave accrual not taken will be reported to CalPers for calculation as additional service
credit.

C. Administrative Leave. EMPLOYEE shall be credited with an initial balance of ninety six
(96) hours and shall thereafter accrue administrative leave at the rate of ninety six (96)
hours per fiscal year. EMPLOYEE may not carry over from year to year any unused
accrued administrative leave hours at the end of any fiscal year. CITY shall credit/pay
EMPLOYEE for one half (1/2) of the EMPLOYEE's unused administrative leave towards
EMPLOYEE's deferred compensation.

D. Holidays. EMPLOYEE shall be given time off for ten (10) holidays per year.
Section 11. Health, Life and Disability Insurance

CITY shali provide EMPLOYEE with medical, hospitalization, health, dental long term
disability insurance and life insurance benefits as follows: CITY shall provide EMPLOYEE
with a flexible health insurance (cafeteria) plan in the sum of eight hundred dollars ($800)
plus one and one half percent (1.5%) of EMPLOYEE's monthly base salary per month.
CITY shall provide a vision insurance plan for EMPLOYEE only. CITY shall pay long-term
disability insurance that would provide EMPLOYEE a disability payment of 70% of
EMPLOYEE'’s base salary. CITY shall pay all of EMPLOYEE's current whole life
insurance policy premiums during the term of this Agreement. During the term of this
Agreement, the death benefit payable on the life insurance policy shall be capped at the
maximum sum of nine hundred thousand dollars ($900,000). In the event of
EMPLOYEE'’s death during the term of this Agreement, CITY shall receive one half of the
death benefit payment and EMPLOYEE's designated beneficiary shall receive the other
one half of the death benefit payment. During the term of this Agreement, the CITY shall
be named as a beneficiary for one half (1/2) of the death benefit payment. EMPLOYEE
shall provide CITY the life insurance policy together with the declaration page or other
documentation verifying that CITY is a named beneficiary for one half (1/2) of the death
benefit payment. Within six (6) months of execution of this Agreement CITY and
EMPLOYEE shall meet and confer to further define the life insurance and long term
disability benefits in a manner that would be mutually beneficial to both parties.



Section 12. Retirement Benefits and Deferred Compensation

CITY shall provide membership in the California Public Employees Retirement System to
EMPLOYEE using the 2.5% at age 55 formula. CITY shall pay all of the EMPLOYEE's
portion not to exceed eight percent (8%). CITY shall pay all of CITY's portion of CalPers.
CITY shall pay two hundred fifty dollars ($250) per pay period towards EMPLOYEE's
deferred compensation.

Section 13. Bonding and Indemnification

A CITY shall bear the full cost of any fidelity or other bonds required of EMPLOYEE under

any law or ordinance.

C. CITY shall defend, with counsel selected by CITY, save harmless and indemnify

EMPLOYEE against any tort, professional liability claim or demand or other legal action,
whether groundless or otherwise, arising out of an alleged act or omission occurring
during the performance of EMPLOYEE'S duties as City Manager of CITY, as Executive
Director of the Glendora Community Redevelopment Agency, Executive Director of the
Glendora Public Financing Authority and any related or similar duties and responsibilities
of similar organizations. CITY will compromise and settle any such claim or suit and pay
the amount of any settlement or judgment rendered thereon, to the extent permitted by
law. In the event EMPLOYEE is to be represented by counsel other than counsel
selected to represent CITY in the same matter, EMPLOYEE shall be represented by City
Attorney of CITY or by counsel of CITY’s choice. All representation under this section
shall be at CITY'S expense.

Section 14. Other Terms and Conditions of Employment

A. City Council of CITY shall fix any such other terms and conditions of employment, as it

may determine from time to time, relating to the performance of EMPLOYEE, provided
that such terms and conditions are not inconsistent with or in conflict with the provisions
of this Agreement.

Except as otherwise stated in this Agreement, all provisions of the Glendora Municipal
Code, regulations and rules of CITY, and any other fringe benefits or working conditions
shall apply to EMPLOYEE.

Performance evaluations: the City Council shall evaluate EMPLOYEE's performance at
its pleasure, but not less than annually. Employee shall be responsible for the timely
agendizing of such annual evaluations.

Section 15. General Provisions

A

This Agreement shall be governed by and construed in accordance with the laws of the
State of California.

The text contained herein shall constitute the entire Agreement between the parties.
This Agreement and each and every covenant, condition and term herein, shall be

binding upon and inure to the benefit of parties hereto and to their successors, assigns
and heirs at law.



D. In the event litigation is commenced to enforce or interpret this Agreement, the prevailing
party in such litigation shall be entitled to an award of reasonable attorneys fees and
costs incurred.

E. No breach of any provision of this Agreement can be waived unless in writing. Waiver of
any one breach of any provision shall not be deemed to be a waiver of any other breach
of the same or any other provision of this Agreement.

F. If any article, or any portion thereof, contained in the Agreement is held to be
unconstitutional, invalid or unenforceable by any court of competent jurisdiction, the said
ruling shall negate only the applicable article, or portion thereof, and the balance of this
Agreement shall stand as written and shall remain in full force and effect for the duration
of the Agreement.

G. This Agreement shall become effective on July 16, 2007.

IN WITNESS WHEREOF, the City of Glendora has caused this Agreement to be signed and
its-5ehalf by its Maygr and duly attested by its City Clerk and EMPLOYEE has signed

ATTEST:
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SIDE LETTER OF UNDERSTANDING BETWEEN ¢ v A /¢ >
THE CITY OF GLENDORA s
AND
Chris Jeffers (EMPLOYEE) é

Retirement Benefits — Section 12

This side letter is in response to the fact that, as a result of a nationwide economic
crisis, the City presently is experiencing financial difficulties which causes it to
perceive that it may be unable to provide the services it promises to its citizens in
an effective manner. The EMPLOYEE desires to assist the City to enable it to
provide effective services to the citizens of Glendora.

As a result, the City and the EMPLOYEE have agreed that Section 12 of the
original contract, dated June 5, 2007 between the parties shall be amended
effective the first full pay period starting in July 2008. The EMPLOYEE shall
contribute 3_2_%_ of the Employee portion (City to pay 4.8% and Employee 3%). ’°[ Go9

This contribution change shall remain in effect through last full pay period in June
2010 in an effort to assist the City with its budgetary concerns.

4 Y. o A

Chris Jeffers, Karen K. Davis, Mayor
City of Glendora

ébs fo7 6/23 /o7

Date Date




SIDE LETTER OF UNDERSTANDING BETWEEN THE CITY
OF GLENDORA AND Chris Jeffers (EMPLOYEE)

Retirement Benefits — Section 12
And
Contract Extension

This side letter is in response to the fact that as a result of a continuing nationwide economic crisis, the
City of Glendora continues to experience financial difficulties which causes the likelihood of the City not
being able to provide the services to its citizens in an effective and efficient manner. The EMPLOYEE
desires to assist the City and thus enable it to provide some of those services to the citizens of Glendora.

The City and EMPLOYEE have previously agreed to a change in the conditions of employment relating to
wages and benefits on June 23, 2009. In that agreement, the EMPLOYEE agreed to increase his
contribution rate from 100% Employer paid to the EMPLOYEE contributing 3.2% of the Employee
portion relating to the retirement benefits for the CalPERS pension benefit. That agreement was for the
2009-2010 fiscal year.

As a result of the unchanged economic difficulties, the City and EMPLOYEE have agreed that Section 12
of the original employment agreement between the parties dated June 5, 2007 shall be amended once
again starting on the first full pay period for the fiscal year 2010-2011. That original agreement called
for the City paying 100% of the Employee share of the retirement benefit as a result of negotiations
relating to compensation for the EMPLOYEE.

The EMPLOYEE now agrees to contribute 8% of the Employee portion relating to the retirement benefit.
The length of this contribution change shall be determined by both parties as they negotiate an
amendment to the original employment agreement which is set to expire on June 5, 2010.

To allow sufficient time for parties to negotiate a successor agreement, all other parts of the existing
employment agreement are extended for a period of 60 days (August 6, 2010). It is the anticipation by
both parties that the successor agreement would include this contribution rate as a permanent part of
the terms and conditions of any successor employment agreement in an effort to assist the City with its
long-term pension concerns.

All other portions of the original employment agreement between the parties remain unchanged or
altered by this side letter.

V87 1

Chris Jeffers, EMPLG{(E’E B Ken Herman, Mayor
City of Glendora

A /15

Date Date




SIDE LETTER OF UNDERSTANDING BETWEEN THE CITY OF GLENDORA AND Chris Jeffers (EMPLOYEE)

Retirement Benefits — Section 12
And
Contract Extension

This side letter is in response to the fact that as a result of a continuing nationwide economic crisis, the
City of Glendora continues to experience financial difficulties which causes the likelihood of the City not
being able to provide the services to its citizens in an effective and efficient manner. The EMPLOYEE
desires to assist the City and thus enable it to provide some of those services to the citizens of Glendora.

The City and EMPLOYEE have previously agreed to a change in the conditions of employment relating to
wages and benefits on June 23, 2009. In that agreement, the EMPLOYEE agreed to increase his
contribution rate from 100% Employer paid to the EMPLOYEE contributing 3.2% of the Employee
portion relating to the retirement benefits for the CalPERS pension benefit. That agreement was for the
2009-2010 fiscal year.

As a result of the unchanged economic difficulties, the City and EMPLOYEE have agreed that Section 12
of the original employment agreement between the parties dated June 5, 2007 shall be amended once
again starting on the first full pay period for the fiscal year 2010-2011. That original agreement called
for the City paying 100% of the Employee share of the retirement benefit as a result of negotiations
relating to compensation for the EMPLOYEE.

The EMPLOYEE now agrees to contribute 8% of the Employee portion relating to the retirement benefit.
The length of this contribution change shall be determined by both parties as they negotiate an
amendment to the original employment agreement which is set to expire on June 5, 2010.

To allow sufficient time for parties to negotiate a successor agreement, all other parts of the existing
employment agreement are extended for a period of 60 days (August 6, 2010). It is the anticipation by
both parties that the successor agreement would include this contribution rate as a permanent part of
the terms and conditions of any successor employment agreement in an effort to assist the City with its
long-term pension concerns.

As community interests and issues have arisen since the City Council and Employee approved this side
letter on June 8, 2010, the parties have been unable to develop an successor agreement within the 60
day period originally anticipated. The parties thereby mutually wish to extend this agreement until
October 15, 2010 to allow the parties the time necessary to conclude their discussions in an orderly
fashion.

All other portions of the original employment agreement between the parties
altered by this side letter.

oL 1/

ain unchanged or

Chris Jeffers, EM OY Ken Herman, Mayor
City of Glendora
¢/ /’” 3Jre/ro

Date Date






The EMPLOYEE in an additional effort to assist the City agrees to permanently eliminate the accrual of
Administrative Leave provided for under Section 10 of the Original 2007 Employment Contract effective
the first payroll period of the 2011-12 fiscal year. Based on the current salary of the Employee this is a
reduction in compensation of $4,638 annually.

To ensure stability and the professional assistance provided by the EMPLOYEE the City agrees to extend
the original EMPLOYMENT Contract term with the EMPLOYEE until July 10, 2014.

Finally, that the CITY shall transfer an amount equal to 1/10"™ of its interest holding in the Life Insurance
policy it has taken out on the Employee {Section 11 of the Original Employment Agreement) for each
vear of service the EMPLOYEE has with the city.

With the exception of these mutually agreed changes, all other portions and sections of the original
employment agreement dated June 5, 2007 between the parties will remain unchanged or unaltered by

this side letter. -
. 7/

Chris Jeffers, EWL,@VEE Ken Herman, Mayor
§ City of Glendora _
%/ 2227/
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Date Date



